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Any member of the Workforce who learns of or has gro unds for suspecting any 

infringement of this policy, or who has doubts, concerns or complaints concerning its 

contents, must inform their superiors or the Head of Human Resources at their workplace 

immediately so that the matter can be dealt with. Such rep orts may be made 

confidentially, anonymously or otherwise. Sidenor has provided the Workforce and third 

parties with the codigoetico@sidenor.com e-mail address, and has set up a whistle -

blower channel on its website so that anyone acting in good faith can submit anonymous, 

confidential queries and report any breach of this policy.  

 

Sidenor will take such measures as may be necessary to avoid any adverse consequences 

or reprisals for persons who make use in good faith of the channels provided for 

reporting behaviour potentially in breach of the principles set out in this policy.  

 

�¾ MONITORING 
 

The Sidenor Ethics Committee, set up to supervise compliance with the Code of Ethics 

and the policies and guidelines through which its principles are implemented , is also 

responsible for monitoring compliance with this policy, for settling any incident or query 

that may arise concerning its interpretation and for taking suitable measures to ensure 

that it is properly com plied with.   

 

Sidenor also undertakes to review and update this policy to ensure improvement and 

strengthen the company's commitment in this matter.  

 


